EQUALITY OF OPPORTUNITY POLICY
	Windmill Pre-School implements an effective policy to ensure equality of opportunities and support for all children.  We recognise that children and their families come from a wide range of backgrounds with individual needs, beliefs and values.
Inclusion Statement.

We welcome children of all abilities and their families/carers into Windmill Pre-School. We value diversity and difference and treat everyone associated with the Pre-School without prejudice and as individuals, with equal concern regardless of age, ethnic heritage, social and economic background, gender and those who are disabled or have Special Educational Needs.  Each child has the right to be treated, as an individual irrespective of its individual educational needs.  Windmill Pre-School will endeavour to ensure each child reaches his/her full potential at its own rate/pace.

The Role of the Person in Charge.
Employees

1. Windmill Pre-School will ensure that all post are advertised widely and welcome applicants from all backgrounds.
2. The person in charge will ensure job descriptions include a statement on commitment to equality of opportunity.
3. All applicants are judged against explicit and fair criteria.
4. All Practitioners will have access to relevant training.

5. Training logs will be completed for all employees to ensure they are kept up to date with relevant training

6. The person in charge will monitor and review policies effectiveness regularly and appropriately with clear details of how, where, when, who and to include a review date.

7. The person in charge will list any audit tools used to review inclusive practice such as: Inclusion Development Plan, METAS & SEN Information from BCC.

Children

1.  Windmill Pre-School will not treat any child unfavourably and will make any reasonable adjustments needed within the setting.

Parents

1. Give guidance to a parent who feels that the Pre-School has not acted in accordance with the equality of opportunities policy by referring them to the complaints procedure situated on the parent’s noticeboard.
2. Monitor the admissions policy.
3. Review all policies and procedures.
4. Encourage mothers, fathers and other carers to take part in the life of the setting and to contribute fully.
Attitudes & Practices

Windmill Pre-School will ensure that:
1. Practitioners are aware that any discriminatory behaviour/remarks are unacceptable in the pre-school and help those responsible to understand and overcome their prejudices.
2. Practitioners are encouraged to follow the whistle blowing policy should they hear or see any threatening or abusive behaviour or any expression of prejudice or discriminatory behaviour towards or between staff or families.

3. Practitioners will discuss with parents how they would like their ethnicity referred to.
4. Information, written and spoken, will be clearly communicated in as many languages as possible.
5. Bilingual/multilingual children are valued and their languages recognised and respected in the pre-school.
6. Practitioners actively promote equality of opportunity and anti-discriminatory practice for all children.
Value Diversity & Differences

Our aim is to show respectful awareness of all the major events in the lives of children and families in the pre-school, and in our society as a whole, and to welcome the diversity of backgrounds from which they come.  In order to achieve this, we aim to:

a) Describe the Pre-School and its practices in terms which make it clear that it welcomes both the fathers and mothers, other relations and other carers, including childminders, and people from all cultural, ethnic, religious, and social groups, with and without disabilities.

b) Acknowledge all the festivals, which are celebrated in our area and/or by the families involved in the pre-school.

c) Encourage the children to welcome a range of different festivals, together with the stories, celebrations and special food and clothing associated with them, as part of the diversity of life.
d) Respect, recognise, value and nurture all children their individuality and potential.
e) Ensure medical, cultural and dietary needs are met.

f) Provide play equipment and opportunities to allow children to develop in an environment free from prejudice and discrimination.  
g) Provide opportunities for children to explore acknowledge and value similarities and differences between themselves and others.
h) Provide materials to help children develop their self-respect and to respect other people by displaying positive pictures and messages.
i) Allow children access to a broad range of resources which reflect diversity and a balanced view of the world, for example religious and cultural artefacts and play people which reflect gender, ability, disability and ethnicity.
j) Books and other materials are selected to promote non-stereotyped gender roles and positively reflect diversity.
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